Strategic Partners’ Conference 7th March 2014
Education, Skills and Employability Workshop

3 Key Actions – Activity

· Pincer movement with young people and parents

· Resilience

· Empowerment

· Accountability

· Update mindset

Make the system flexible to give all pathways to pupils.
· Make our own agglomerate for South Glos - all the agencies that can make a difference

· JCP

· Education (all departments)

· Housing (employment teams and as employers).

· Employers

· Third sector

· Youth contract

· Health

· Challenge South Gloucestershire Council to be brave and deliver a 15 year strategy not give in to the human need for instant results/VFM evidence

· Need to ensure we get the basics right i.e. Young people leaving school need to be able to read and write to a reasonable standard.

· Build confidence but manage expectations.

· Improved career guidance in schools.

· There seems to be agreement that too many children aspire to, or go on to, higher education achieving unnecessary qualifications.  Is this a government engineered situation to keep young people off JSA and pass on the debt or parents not having the correct information to help their children?

· Continue to promote apprenticeships in smaller companies.

· Spend to save: support when it is needed, not fund when there is a crisis.  Early intervention – Be Brave!

· Apprenticeships – Valued by all.

· Value the skills of those who have conditions e.g. autism – there is support for employers and employees.

· Truly independent advice and guidance at age 14 and above in schools.

· Training accepted as the responsibility of employers.

· Ensuring small sixth forms do not continue and contribute to the poor standards in S.Glos.

· Make sure young people coming out of education have the basic skills to succeed in business.

· Communication

· Presentation

· Report writing

· Get students into the workplace, getting practical experience to use once education has completed.

· Give businesses a say in aspects of education curriculum so skill demands are met, e.g. German System.

· Provide ‘Second Chances’ for adult learners.

· Provide opportunities for children and young people who want/need skills that are not exam based/academic.
· Provide a ‘ladder’ for NEETs
· Volunteer/work experience

· Get any job

· Get a better job

· Get ‘the’ job

· Aim to give all young people accessible information on a wide variety of skills pathways.

· Schools/colleges to develop further their specialisms in vocational subjects so that communities are clear about where to go for specific subjects e.g. Engineering, Catering, Care and Nursing.  There is too much competition in local areas which is confusing for young people and parents.
· Early intervention many of the young people that appear in NEET figures lack any aspiration at school leaving age.  I think schools need to engage the disengaged more to create aspiration.

· More sharing of the successful good practice/joint working South Gloucestershire Council seems to be about who you know.  We need to improve access to services.
· We need more MH support provision (and substance misuse services) and improve routes into these services.

· Building confidence is a day by day thing.
· Children are not widgets to be processed.

· “Social” interaction is less stressful across different levels than “structured” interaction, good example graduates/children.

· Build more resilience – in individuals/in the system.

· Encourage greater ownership – I am who I am and accept the consequences.

· Consider the push/pull. Most interventions/support is on a “push” system. How about making it more “pull”.

· Allow more flexibility to schools for children who are not “academic” to focus part of their time on vocational training instead.

· Provide more employment support to people who are furthest from the job market, e.g. adults with learning disabilities, rather than cutting the budget, which will be happening very soon when the new service is tendered out!
· Enthusing children and young people by taking them out of school to visit workplaces and talk to ordinary people about the work they do.

· Supporting and resourcing voluntary organisations to provide volunteers and work experience opportunities.

· Make greater use of the voluntary sector in giving advice/guidance to young people (Primary upwards) regarding realistic opportunities to maximise their potential.

· Ensure that the output matches the need (too many graduates in inappropriate subjects? Too few with real skills training)

· Providing children with inspirational experience to enter careers to suit economic objectives

· Ensuring young people develop the social skills to be active in adult life.

· Apprenticeships for all. Education to be a servant of business.

· Look at pupils aspirations. 

· More opportunities for 16-18 that isn’t A-Levels.

· Let young people love learning for the sake of learning, not just to get a job.

· More curriculum focused on personal skills not just gaining knowledge.

· Employers engage more.

· Use the housing providers more as we have access to residents.

· Get school to have an approach of going into work not just education.

· Inspire kids from early age as they grow help them manage their expectations.

· Expectations of families and carers of people with disabilities that everyone can work and should work.

· More vocational/industry educational opportunities for kids such as at BTE

· Ask a youngster “why” when they say “I’m going to university”.

· Far better careers advice is needed in schools.

· Long term make it a more profitable exercise to be in work than on benefits (not really a locally solved item but…)

· Early Intervention – learning difficulties/working with parents/building resilience in children

· Forward planning – route ways

· Mapping – clear pathways

· Good work experience – practical

· Improved partnership working

· Develop better working relationships with employers.

· Provide opportunities to: Gain ‘real’ experiences in the world of work – volunteering, work experience, vocational training etc / Engage with communities in a meaningful way.

· Access support from mentors/role models from business in the community.

