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Overview
• The West of England Local Enterprise Partnership
• Working with business: understanding skills gaps
• Building the evidence base
• Labour Market Intelligence
• Apprenticeships
• Working with education
• Working with local authorities
• 5 questions for Prospects managers

WE HAVE A BRIGHT FUTURE



The West of England
• Natural economic catchment area
• Population of over one million
• Most educated Core City region in the country
• 9 out of 10 people work and live here
• £25 billion economy
• £10 billion a year in taxes to Treasury
• Diverse economy
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Working with business
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WE draw on national intelligence

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCNmwh87sgckCFURcFAodsTMLcw&url=http://www.scotlandbuildexpo.com/activities/conference-speakers/&psig=AFQjCNGRpv8jn62oXx-IOtuvkJItw3zfXg&ust=1447107208469671
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Construction
sector example:

National/regional 
data intelligence via 
sector skills councils
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Top Occupations from 42,384
vacancies advertised in West of England
1 April – 30 June 2015

Source: Labour/Insight Jobs (Burning Glass Technologies)

WE draw on local vacancy data
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WE understand local business needs

• LEP Business Skills Survey open March – June 2015
• Online questionnaire and telephone survey
• 643 responses, representing nearly 27,000 staff
• 137 (21%) were from South Gloucestershire

• Informs production of Local Sector Skills 
Statements which form basis of action plan for 
schools, colleges, universities and other 
education/training providers.
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Q3 In which sector(s) does your company 
operate? 
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Q4 How many employees at your West of England 
site (excluding contractors and agency workers)?
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Our Business Skills Survey 2015 revealed:

43% state skills are a barrier to growth
(61% in Engineering; 28% in retail)

56% don’t have a training budget, with greatest 
barriers bring prohibitive cost (68%) and can’t 
spare staff time (56%).
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Recruitment experiences

Of 7,200 staff recruited in 2014, the majority 
were experienced/skilled workers (72%).

Notably, of all new recruits only:
9% were graduates
4% were apprentices
3% were school/college leavers. 

69% do not employ apprentices
54% do not have any plans to recruit 
apprentices in the future.
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Future skills needs

Future skills needs most likely required due to: 
• Business growth (61%); and
• New technologies (50%)

71% believe the job roles most likely to be are 
affected are senior managers, and professional 
occupations.

66% state that sector specific technical 
training is more important to their business 
growth that generic business skills training.
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Most frequently mentioned schools were:
• Kingswood School, B&NES (6)
• Brimsham Green, South Gloucestershire (5)
• Gordano School, North Somerset (4)
• Clevedon School, North Somerset (4)
• Castle School, South Gloucestershire (4)

Most popular activities delivered were:
• Work experience (72%)
• Apprenticeships/traineeships (32%)
• Giving advice/careers talks (29%)
• Mentoring (25%)

Business engagement with education
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Local Sector Skills Statements 2016

Seven industry sectors to prioritise

• Advanced Engineering & Aerospace
• Creative & Digital
• High Tech
• Low Carbon
• Professional and Financial Services
• Construction & Development
• Health & Life Sciences
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Local Sector Skills Statements 2016

Five themes against which to respond

1. Improve careers education, information, 
advice & guidance

2. Improve the quality and local responsiveness of 
education and training

3. Increase apprenticeship starts and improve 
access to higher and degree apprenticeships

4. Engage SMEs to boost productivity and build 
capacity for growth

5. Promote pathways for employment to enhance 
equality and diversity in the workforce
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Local Sector Skills Statements 2016

Example: Creative & Digital, CEIAG
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Local Sector Skills Statements 2016

Example: Professional & Financial, local responsiveness
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Working with education
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Average point score per entry 
for the vocational cohort
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Average point score per entry 
for the A Level cohort

C+ 218.2 (41st)

C 213.2 (93rd)

C+ 218.4 (38th)

C- 204.4 (154th)
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We use local data to drive strategic planning

HEFCE POLAR3:
Young people’s 
participation in 
HE by age 19,
by UA ward
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Mapping skills provision 



The Employability Chartermark
• An Investors in People-type development tool

to help schools adopt a more strategic approach
to employability and employer engagement

• 90%+ of WE secondary schools engaged

• In South Gloucestershire, of the 18 secondary schools:
- six schools have achieved the Chartermark;
- nine schools are engaged, including two special schools;
- three are yet to engage.
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 Brimsham Green School
 Sir Bernard Lovell Academy
 Kings Oak Academy
 Hanham Woods Academy
 The Castle School
 Bristol Technology &

Engineering Academy (UTC)
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State of apprenticeships 2015
• 65% of apprenticeships in the West of England

are at Intermediate (Level 2) with only 35% Level 3+

• 71% of apprentices are over the age of 18

• 238 frameworks delivered locally (62% LEP sectors)

• Nine-fold increase in availability of Higher Apprenticeships

• Two-thirds of employers do not employ an apprentices

• 41% of employers plan to take on at least one
apprentice; half of which within the next year;

#WEAPPAMBITION

http://www.westofenglandlep.co.uk/people-and-skills/apprenticeship-hub


Recent and current
annual apprenticeship
performance (starts)

West of England

Unitary authority 2012/13
(Full year)

2014 /15 
(Provisional)

2019/20 Target 
(+40%)

Bristol 3,480 3,190 4,650 (+1,460)

North Somerset 1,890 1,820 2,530 (+710)

South Gloucestershire 2,620 2,550 3,500  (+950)

Bath & North East
Somerset

1,110 1,080 1,480 (+400)

TOTAL 9,100 8,640 12,160 (+3,520)
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Apprenticeship Ambition 2020

• Apprenticeships represent a quality career route 
that boosts business productivity and adds value 
to the economy.  

• Businesses will be confident that the apprenticeship 
training they require is available and delivered by 
expert, quality providers.

• All apprentices, in all industries and at all levels,
will be challenged and inspired to
succeed and progress.  

#WEAPPAMBITION

http://www.westofenglandlep.co.uk/people-and-skills/apprenticeship-hub
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Our ambition by 2020 includes:

Business
• 1440 new small employers taking on apprentices
• 400 SME ApprenticeMakers offering B2B support 

(100 by National Apprenticeship Week 2016)

Providers
• 15+ additional Advanced/Higher apprenticeships
• 5+ Degree apprenticeships

Individuals
• 3000 apprentices studying at Level 3+
• Increase success rates by 6% by 2020

remaining above national average

http://www.westofenglandlep.co.uk/people-and-skills/apprenticeship-hub
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We’re 
bringing
labour
market
intelligence
to life for
careers
professionals
and key
influencers
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We’re helping
local people
make better
informed
career choices

WE Skills Prospectus
to be launched
12 November 2015
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C+ 218.2 (41st)

C- 204.4 (154th)
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What you can study and where

C+ 218.2 (41st)

C- 204.4 (154th)
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Careers & Enterprise Company

A new independent, government-funded organisation
which exists to:
• Help young people unleash their best possible futures.
• Inspire young people
• Inform independent choice
• Help young people achieve even more
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Working with unitary authorities

• Aligning activity to support priority groups, neighbourhoods 
within and beyond devolution proposals to government

• Securing & supporting prioritisation of sub-region wide funding
(e.g. EU Structural and Investment Funds, HYPE)

• Ensuring strategic alignment of sub-regional programmes
(e.g. National Careers Service, National Apprenticeship Service, 
Careers & Enterprise Company, EU SIF)

• Sharing good practice and promoting collaboration (e.g. 
Ambitions, Learning City, 14-19 Strategy)

• Enterprise Zone/Area engagement
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1/ WE have identified current skills priorities for local employers and 
are responding to skills needs and gaps, particularly in priority sectors.

2/ WE are developing a more responsive local skills infrastructure and 
business-led solutions with schools, colleges, universities and others.

3/ WE are supporting schools to develop a strategic approach to 
employability, increasing links with business and improving the quality of 
careers advice supported by meaningful labour market intelligence.

4/ WE are connecting local communities to employment 
opportunities through our Enterprise Zone and Areas and other initiatives.

5/ WE are directing national and international funds to meet strategic local 
priorities to benefit individuals, employers and the wider economy.



WE DRIVE GROWTH 
THROUGH SKILLS

WE ARE A PRIVATE/PUBLIC PARTNERSHIP
GROWING THE ECONOMY OF THE BRISTOL & BATH CITY REGION.

The local skills perspective:
issues and future challenges

South Gloucestershire Partnership | 9 November 2015

Adam Powell
Director of Skills, West Of England LEP

adam.powell@westofengland.org

@adam_powell

/adampowell

/adampowell


	Recent and current�annual apprenticeship�performance (starts)��West of England



