Power & CoNTrROL WHEEL: PEOPLE
WITH DisABILITIES AND THEIR CAREGIVERS

COERCION AND
THREATS:
Threatenirg to hurt the person;

watthcdd bashc support and
rights; terminate relationship

repeort noncompliance with the
Program; use more Intrushee
equipment. Udng consequences
and punishmenits o gain
commpllart behasior. Presauring

fthe person to ergage in
frad or other crimees.

AREGIVER PRIVILEGE:
Treating person 2 a child, servant.
M.u.hg unilateral dechions.
Defining mamnow, limiting roles and
responsibilities. Providing care ina
way that acoentuates the person’s
dependence and vulnerability. l.".'nlng
an nI:lmInn as if it were the perron’s
Denying the right to privacy.
Ig;m:lrir'q;. discouraging. or prohibiting
the exercise of full capabilities.

ECONOMIC ABUSE:
Uking permon’s property and
money for staff's benefit. Stealing.
Lising property and/or money
as a nearard pr punishment in a

WITHHOLD, MISUSE,
cn DELAY NEEDED

Llslng rn:dl-m.l!lm to sedate the
for comvenience.

oring equipment safety
requiremnents. Breaking or not

fixing adaptive

Rrﬁr.EInE bguse mmdztrtmlng

communication devices

Withdrawing care or u]pn'n:m

to IrnmanEr the per;-;1

Using equipment to torture
people.

and leave the person unattended:

INTIMIDATION:
Raising a kand or using
loodo, actions, or gesturnes
to create fear. Destroying
ﬁapu't\r and abusing pets.
streating service animak.
Displaying weapons.

EMOTIOMNAL ABLUISE:
Punishing or ridiculing. Refusing
to speak and ignoring requests.
Ridiculing the person’s aulture.
traditions, religion, and personal
tastes. EnﬁDrangn; niegathee
reinforcement program or any
behavicr program the person
doemn't consent oo

ISOLATION:
Controlling acoes to friends,
famihy, and neighbors.
Controlling acoes to

phone, TY, news. Limiting
employment sibilfities
becaune nfa.rpgm schedule.
Discouraging contact with the
e manager or acvocabe.

HIN M&‘JUSHFT
Den-(rn kireg li
abuse. vl I11:3;1”:‘g '.'Slﬂ] and

emotional pain of people with
disabilities. Justifying rules that
limit autonomey. dignity, and
relationships for program™s opera:
tional effidency. Eocusing abuse
as behavior management or &
due to cregiver sress. Elaming
the disability fior abuse. Saying
the person it mot 3 “good




